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WHAT IS CAMP CHERITH? 
 

� Camp Cherith - Ontario is a Christ-centered camp that is a member of the Ontario Camping 
Association, Christian Camping International, and is formally recognized by Pioneer Clubs. CC-O was 
established in 1954 as an all-girls camp. Camp has been held on the Walkerton site since 1961. In 
1987, for the first time, boys were added to CC-O. We have changed a lot over the years, but camp 
still has the same purpose; to tell campers about God’s provision for their physical, mental, 
emotional and spiritual needs. 

 
� Camp offers well-trained, caring staff and a varied program of activities.  The program is designed 

to meet the needs of all our campers from ages 6 - 16.  Kids are placed in a cabin family where they 
have a leader, and up to 7 cabin mates.  This offers campers the opportunity to make new friends as 
they go through the daily schedule together. 

 
� The philosophy of CC-O is to offer kids a Christ-centered outdoor program that provides for spiritual 

and personal development by emphasizing evangelism, discipleship, skills development and a 
greater appreciation of God’s creation. 

 
� Camp provides each child with the reality of Jesus Christ as the living Savior, and an opportunity to 

have a personal relationship with Him. Campers will have the chance during the week to learn from 
the Bible, apply it to their lives, and grow as Christians. 

 
� Along with the many purposeful activities and programs camp offers, we strive to show the campers 

a Christ-like attitude that they will want to model. Staff members must remember that while they 
are making camp a fun place they are also demonstrating and teaching Christian principles. 
 
 

WHO RUNS CAMP CHERITH? 
 

Camp Cherith – Ontario staff are Christians who have signed the Camp Cherith Statement of Faith. 
Staff have opportunities to fill roles at camp as described below. 
 

� BOARD OF DIRECTORS:  Ensure that effective management is maintained at camp. During the year 
they set and review policy, fulfill legal requirements, and maintain sound financial management. 

 
� EXECUTIVE DIRECTOR:  Oversees the total opreation of camp. Ensures that the Board is kept 

currenton all legislative changes, camping trends, etc. 
 
� CAMP DIRECTOR:  Works with the Program Committee to plan, organize and execute the summer 

camp program. They must uphold the philosophy, objectives, and standards of CC-O. 
 

� PROGRAM COMMITTEE:  A group of volunteers who meet throughout the year to evaluate and plan 
the spring / summer camping program.  
 

� PROGRAM DIRECTOR:  Is responsible to run the fun themes.  Coordinates the all-camp activities 
and is a useful resource person for ideas, crafts and games. 
 

� ACTIVITY COORDINATOR:  Ensures all equipment is available and in good repair for activities and 
oversees the daily running of all activities. 
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� DIVISIONAL DIRECTORS:  Help in carrying out the divisional evening programs, as well as giving 

direction to cabin leaders, excercising discipline with campers if needed and coordinating activities 
with the Director. 
 

� CILT LEADER:  Trains campers with leadership potential. 
 
� HEAD COOK:  Organizes the kitchen and kitchen staff work schedules. Oversees all food preparation. 

 
� ASSISTANT COOK:  Prepares and serves food during camp.  
 
� HEALTH CARE WORKER:  Is responsible for the health needs and safety of campers and staff. 

 
� BUSINESS MANAGER:  Is responsible for all aspects of the summer camp office (tuck shop, 

registrations, town runs, etc.) 
 

� SERVICE TEAM:  Maintenance - Help keep the camp site and equipment in good working order. 
Kitchen – responsible for setting tables, dishwashing, assisting with food prep, and maintaining 
health and cleanliness standards. 
 

� HORSEMANSHIP INSTRUCTOR: Oversee the safe operation of the horse program. 
 

� ACTIVITY STAFF:  Is responsible for running up to three  activities and assisting with assigned 
division during evening programs and elsewhere when needed.   
 

� WATERFRONT DIRECTOR:  Organizes the waterfront, maintains the pool, coordinates staff, and 
participates actively in lifeguard duties. 
 

� CABIN LEADERS:  The “front line” staff members (17 and up) who interact most with the campers. 
 

 Main responsibilities: 
� Care for the needs of the cabin group 
� Encourage spiritual growth in campers 

 Responsibility Breakdown: 
� Conduct daily Bible study with the cabin group 
� Conduct cabin devotions each night 
� Watch the health of the campers, report irregularities 
� Help the cabin have unity - this is very important! 
� Teach or assist in activities 
� Spend equal quality time with each camper 
� Help plan and participate in evening activities 
� Be willing to do more when asked 

 
All staff must work within camp policies and procedures and attend morning staff meeting and Bible study. 
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HOW TO PACK FOR CAMP 
 

Bedding: 
� Sleeping bag and extra 

blanket 
� Pillow and case 
� Ground sheet / plastic 

sheet 
 
Clothes: 
� Pants or jeans 
� Shorts 
� T-shirts 
� Sweaters / Sweatshirts 
� Warm jacket 
� Hat 
� Underwear 
� PJs and robe 
� Socks 
� Two pairs of shoes  

(sturdy runners) 
� Rubber boots 
� Raincoat 
� Swimsuit 
 
Personal items: 
� Bible 
� Notebook 
� Pencil or pen 
� Flashlight 
� Watch 
� Staff Manual and materials 

received 
� Bible Exploration 

materials 
� Activity 

resources/equipment 
� Clipboard 
� Alarm clock 
 
Toilet Articles: 
� Towel and Washcloth 
� Beach towel 
� Toothbrush and paste 
� Drinking cup or bottle 
� Brush and comb 
� Kleenex 

Medication: 
� Pills and medications 

(must be given to camp 
Nurse) 

 
Optional Items: 
� Camera and film 
� Clothespins  
� Clothes hangers 
� Insect repellent 
� Sun block (at least SPF 15) 
� Sunglasses 
� Spare pair of prescription 

eye glasses 
� Binoculars 
� Compass 
� Magnifying glass 
� Musical instrument (not 

electronic) 
 
A Cabin Leader’s Treasure 
Chest: 
� Scissors, tape, markers 
� Pens, pencils, pencil 

crayons 
� Rubber bands, pins, tacks 
� Masking tape 
� Extra Bibles 
� Needles, thread, buttons 
� Safety pins 
� Envelopes, paper 
� Story book to read to 

campers 
� Skits, funny stories 
� Extra costumes 
� Rainy day and Sunday 

afternoon ideas 
� Table games 
 
PLEASE DO NOT BRING:  radios 
or portable CD players, 
electronic games or toys, cell 
phones or other techie toys 
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HOW TO LEAD A CHILD TO CHRIST 
 

The two most important things you will have to do at camp are to love your campers, and if it’s 
God’s will, lead a camper to Christ.  Read this carefully and practice. 
 

Here is a checklist to have when a child asks about salvation: 
� Find a place to talk (where you can be seen) 
� Allow feedback; really listen to them 
� Don’t pressure 
� Make verses personal for them 
� Get them to say their own prayer 
� Make sure they understand; give assurance 
� Show them how to live a Christian life; give them encouragement 
� Make sure you get them to tell another leader who will encourage them in their decision 

WHAT THEY NEED TO KNOW 
 

� God loves you.                                                                               Key 
verse: John 3:16 

� We’ve all sinned - done wrong things.                                                                                       
Key verse: Romans 3:23 

� Jesus died to pay for your sins.                                                                            Key 
verse: Hebrews 9:22 

� You must ask Jesus into your heart to be forgiven of all your sin.                                      
Key verse: John 1:12 

� Once you’ve asked Jesus into your heart you are a child of God (Assurance of salvation).   
Key verse: Hebrews 13:5b 

HOW TO LEAD A CAMPFIRE TALK 
 

Begin by praying for God’s leading, and thank Him in faith for what He’s going to do through you. 
Don’t be discouraged because you don’t feel worthy, or because you think someone else can do a 
better talk. It’s not the worthiness of the person, it’s the worthiness of the message. 
 
� Figure out what you want to get across.                                                                                       

Is it your testimony?  A story?  A personal experience you’d like to share?   

� Consider a method of sharing. 

� A Bible Story 
� A story from everyday life 
� Questions & Answers 
� Heart to heart talk relevant to the age group 
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� Testimony or experience relevant to the age group 
� Worship-type experience relevant to the topic of the Unified Evening Program 
� Object Lesson 

Once you have decided your method, you need to make it personal and applicable to daily life. The 
easiest way to have an effective talk is to look for a story you’ve heard or read somewhere else that 
you can personalize and practice. 

� Prepare early. 
Start looking weeks before camp. When you come up with an idea, write it down! It’s important to 
come ready with more than one talk. You may find that your topic, that you thought was wonderful, 
just won’t work when you get a feel for the campers.  The most effective speakers are the ones with 
the best files of ideas, not the most polished. Keep your talk simple, but structured. Have an 
introduction, body and a conclusion. Bring a small flashlight and refer to your notes and Bible. 
(Make sure they know you got this from the Bible!) 
 

� Keep it short. 
10-15 minutes is plenty. 

 

HOW TO LEAD A SONGFEST 
 

Good songfests don’t just happen, they need to be carefully planned in advance.  This is important 
because it makes the songfest seem spontaneous and fun, when really you are controlling its 
direction.  Songfests begin with fun songs appropriate to the evening’s theme (5-6 songs).  Then you 
progress to calmer “bridge” songs on the theme (1-2 songs), and finish with spiritual songs that will 
direct the campers’ attention to the campfire talk that follows (5-6 songs). 
 

Be prepared to make comments in between songs, specifically when switching types of songs, but do 
not make them long. Make sure that you ask the person coordinating the evening how much time 
you have, and choose how many and which songs you want to sing accordingly. 
 

Be Aware 
Make sure that you only teach one new song in each songfest. It is discouraging for campers to sit 
through song after song they don’t know. 
 

When you start singing, it is important to watch for a few things: 
� Are they participating in the songfest? 
� Is the song pitch too high or too low? 
� Is the tempo too fast or too slow? 
� Are they familiar with the song – is it age appropriate? 

 

When you see problems (campers look bored, fidgeting, aren’t singing), stop singing. Go over the 
proper key, right tempo or review the words with them and try again. Remember to start the 
singing with a motion, and encourage the group! 

 

SUCCESSFUL FIRE BUILDING 
 

� There is no mystery or special gift in fire building given to only a chosen few. Simply read the 
few facts about fire building outlined below, then follow the steps and you are on your way. 

SIZE AND TYPES OF WOOD 
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� Tinder: starter fuel, match size to the size of your ‘pinkie’ finger. Fuzz sticks, dry pine cones, pine 
needles (must be very dry and loosely laid), small dry twigs – must ‘snap’, not bend.  
 

� Kindling: larger twigs and branches from the size of your finger to the size of your wrist. 
 

� Fuel: large branches and logs from the size of your wrist and up. 
 

� Softwoods: (e.g. pine, cedar, spruce, poplar) – these catch fire quickly, provide lots of flame, burn to 
ash not coals – use for tinder and kindling. 

 
� Hardwoods: (e.g. ash, hickory, birch, maple) – need a hot fire to burn, slow burning with lasting 

coals, great cooking fire, use as second stage kindling and fuel. 
 
IN THE BEGINNING 
Wood Pile – Have everyone gather wood and sort it into three piles (tinder, kindling, fuel) near the 
fire pit. 
The Fire – Place a small pile of pine needles in the center of the fire pit. Build a ‘teepee’ of tinder 
around the base leaving a ‘door’ for your match on the side away from the wind. Keep the sides of 
the teepee close enough for flames to reach but loose enough for air to flow through. Gradually 
increase the size of your wood. You must have a good teepee to get the larger pieces of wood to burn. 
 
AT THE END 
Always carry a jug(s) of water to extinguish your fire (plastic jugs are with the campcraft supplies). 
Sprinkle and stir – don’t just pour water onto the fire – sprinkle the water and use sticks to stir up 
the coals. Turn over any logs. Before leaving make sure you can’t feel any heat when you hold your 
hand over the fire pit. 

 

 

HOW TO LEAD ACTIVITIES AT CAMP 
 

Camp Cherith - Ontario offers many scheduled activities for campers, including archery, fishing, 
hiking, survival skills, arts and crafts, nature discovery, canoeing, horsemanship, mountain biking, 
kayaking, woodworking, newspaper, drama, swimming, sports and games, and more.  There is also 
Free Time, when campers can swim, kick back, buy a snack to eat, or sign up for a special activity. 
 
Campers also have daily Bible Exploration lessons and devotionals (Morning Watch).   
 
Other fun activities at camp include music (songfests), organized games (free time, evening 
program), skits, songs, dress-up activities related to the weekly fun theme, cookouts on Wednesday 
night, sleepouts, trail rides and much more. 
 
As a Cabin Leader you will be expected to teach or assist with two scheduled activities. Activity staff 
will teach three. The following hints may be helpful as you prepare for your activity. 
 
BEFORE YOU COME TO CAMP 
 

1. Read about what camp typically does with the activity. Sample schedules or projects can be found in 
Daisy (staff lounge). 

2. Remember, our philosphy is skill based and excellence. 
3. Use some of your own ideas to make it interesting. 
4. Make a model or practice your activity. We will have some time at in-camp training and Sunday 
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mornings to review and finalize plans. 
5. Plan to have a few ‘back pocket’ games for rainy days. 
 

Remember! 
Camp Cherith – Ontario seeks to provide activities which contribute to personal growth in all areas – 
mental, physical, spiritual and social. The value is lost if the activity is made merely a time of fun 
and games during which the emphasis on winning dominates the sheer joy of participation. Give 
individual attention. 
 
 
HOW TO PREPARE YOUR ACTIVITY 

 
When you get your tentative activity assignment at Staff Training, start preparing immediately. You 
are asked to develop your skill and understanding of the activity. You will be given directions on 
what should be accomplished during the five days. If you still need assistance, ask the Activity 
Coordinator. Most of the activities at camp are things that kids don’t get to do at home and are 
offered to give them a chance to do something different. The main purposes of the activities are: 

� To learn new skills and interact in group activities 
� To do something fun and keep active 
� Informal venue to learn about Christ 
� Opportunity for the camper to advance a level 

 
 HOW TO LEAD YOUR ACTIVITY AT CAMP 
 
1. Be prepared - make sure that equipment is usable. Know the area.  Report any broken or damaged 

equipment to the Activity Coordinator at once and do not use it. 
2. Take attendance every day. If you are missing a camper for any reason, notify the Activity 

Coordinator immediately. 
3. Obtain each camper’s interest before explaining the activity.  Talk clearly and use examples. Be 

brief. 
4. Be enthusiastic about your activity under all weather conditions. 
5. Think safety. Never leave campers unattended; call for an assistant if you are having problems; get 

your assistant involved.  (Note: if you are having diciplinary problems, send the camper to the 
Activity Coordinator). 

6. Follow your lesson plan. 
7. You are responsible to clean up the activity area when finished! 
 

Be Aware 
On rainy days, all waterfront activities are held unless there is lightning. Arts and Crafts, 
Woodworking, Drama, Music,  Newspaper, Riding Lessons can all continue as normal. All other 
activities will be assigned a location as needed. Please follow your lesson plan, this is not freetime!  
 

PLANNING FOR RAINY DAYS 
 

Always be prepared for those days when the weather isn’t quite as planned.  Remember to pack an 
umbrella, raincoat, etc.  Just as important, think about rainy days when you plan your activities. 
 
THE RAINY DAY SCHEDULE 
 
The camp schedule may be modified slightly for rainy days: 
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� Flag Raising and Morning Watch 
There will be no flag raising. 
Morning Watch will be held in your cabin. 
 

� Activities 
� Activities such as Newspaper, Arts & Crafts, Drama, Woodworking, Sports & Games, etc. will be 

conducted indoors. 
� Water activities may proceed as normal unless there is thunder or lightning. 
� All other activities will be assigned an alternate location if necessary.   

 
 
� Meals 

Line up as usual for immediate entrance into the Dining Hall.  
 

� Bible Exploration 
Will be held in your cabin seated on the floor. 
 

� Free Time 
Tuck will be open as usual. The pool will also be open (except during thunder or lightning). Special 
events may be held in Robinson Hall. 
 
Be Aware 

Please try to bring some ideas and materials for rainy day activities (see below). You may be asked to 
plan something.  (Hint: it will rain at camp - so bring something!) 
 

RAINY DAY ACTIVITIES TO TRY 
 

� Newspaper word hunt: Give each camper or team a sheet of newspaper.  Call out words or 
phrases and give a point to the first team to find it 

� Scavenger hunt:  Make a list of stuff the campers may have in their bags or pockets or can 
find around 

� Whistling contest:  Whoever can whistle longest, loudest, highest note, best song, who can 
finish a song… 

� Joe Camper story:  Start a story and allow each camper to add to it until you have a complete 
story 

� Alphabet:  Give each camper or team a long word or phrase, then have them make as many 
words out of it as possible or do as many 3, 4 or 5 letter words as they can. 

� Squares:  Draw a grid of dots on a big piece of paper and have each player take a turn filling 
in a line from one dot to another.  Whenever he/she makes a complete square, he/she 
initials inside and gets a point 

� Charades:  Use place, people, things, animals, etc. 
� Win, Lose or Draw:  Use a pencil and paper and draw items, places, people, etc. Teams have 

30 seconds to guess 
� Arm wrestling or thumb war:  Do a tournament 
� Skits:  Give each pair of campers a few minutes to prepare a skit to act out.  To make it more 

interesting, make skits for which they have to guess what it is (ie. machines) 
� Ping-Pong ball blowing contest:  Have two teams line up and try to blow the ball to the other 

teams goal line 
� Make up a new song 
� Make a cabin sign or banner 
� Invent a cabin cheer 
� Exchange experiences: funniest, embarrassing, exciting 
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� Crossword puzzles:  Bring a puzzle for them or a word search 
� Tell a story 
� Play indoor circle games (e.g. Fruit Basket, Concentration, I Like) 
� Make a craft: funny hats, T-shirts, banners, etc. ... 
� Boxes in the Chalet 

 

 Be Aware 
Campers get bored if they stay in the cabin too long.  Make sure you provide a variety of inside 
activities. 

 

 
HOW TO PLAN CABIN TIME 
 

Time with your cabin is important. It is time for you to spend as a cabin alone. Whatever you plan, 
make sure your campers have a say in it; it has to be what they want too. It develops unity and 
provides the campers opprtunities to make decisions and show leadership. 
 

Be Aware 
Don’t plan to clean-up your suitcases or to take a nap. 
Here are some good ideas for stuff to do: 

� Prepare a skit or part for the Unified Evening Program 
� Plan your sleepout / cookout 
� Build the campfire for the evening program 
� Go hiking or exploring 
� Prepare a song to present or just plain sing 
� Keep a cabin log - add to it everyday 
� Make signs, banner, or mobiles for your cabin 
� Trampoline  
� Invent a cabin cheer 
� Play games (ie. charades) 
� Play mental games (ie. 20 Questions, I Spy, quizzes, etc.) 
� Have a discussion about what they are learning at camp 
� Arrange for a ‘river run’ 
� Act out a Bible story 
� Bouldering wall 
� Speedstacking challenge 
� Do a special craft (bring materials for this from home) 
� Do a nature craft (ie. pins, pendants, centerpiece, etc.) 
� Sketch, draw, make posters or collages 
� Do a crossword puzzle 
� 3 on 3 basketball 
� Exchange jokes or riddles 
� Sling shots or other special activity 
 
The possibilities for cabin time are endless. Plan the first one, and ask your cabin what they 
want to do for the rest. Suggest some of the ones on the list above. (Just because you don’t think 
it’s fun, doesn’t mean they won’t.) Kids are very creative and do stuff that we shy away from. 
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ELECTRONIC COMMUNICATION 
 

It is understood and agreed that communication with campers outside of the camp setting is not allowed 

except through letter writing or communication that Camp Cherith-Ontario would provide (like Birthday 

Cards) and distribute through the camp office. 
 

Staff members are not to give out their e-mail addresses to campers and there is to be no form of 
electronic communication between campers and staff and staff and campers (texting, e-mails or 
other communications systems that would or could be set up). 

 

Staff members who use social networks such as Facebook or MySpace will be sensitive to camp 
related information they post and will not post pictures of any campers.  
 
 

HOW TO SET A GOOD EXAMPLE 
STAFF GUIDELINES AND EXPECTATIONS 

1. A staff member is required to display the highest possible degree of Christian conduct in every area 
of Cherith Camping. 

2. There will be no use of tobacco, alcoholic beverages, or non-prescription drugs. 
3. The use of profane language will not be tolerated. 
4. Please be modest in your appearance.  Remember that actions are being watch (and emulated) by 

campers. 
5. Body piercings must be removed and offensive tattoos covered. 
6. The Dining Hall is open after campfire for snacks and visiting until 10:20.  Keep in mind the need for 

quiet so campers can sleep.  Sound travels at night.  (Sunday, Wednesday, and Friday, Cabin Leaders 
go to bed with their campers.) 

7. Curfew is at 10:30.  All staff should be in their cabins at this time; lights should be out and all should 
be quiet. 

8. No two people of the opposite sex may be in Daisy alone.  If it happens, then one or both must leave 

and be outside until a 3rd arrives. 
9. Remember the 6’’ rule.  No holding hands, cuddling, or outward signs of affection.  Please do not sit 

side by side in Daisy or on picnic tables. 
10. Do not go into any staff or camper cabin that has not been assigned to you.  Do not go into other 

divisions – this applies to Forget-me-not and Potpourri areas as well. 
11. Pranks are not allowed. 
12. Music:  Only Christian music may be played and only then in Daisy and the kitchen.  MP3 players, 

IPods, laptops, etc. are not to be used in camper or staff cabins. 
13. Cellphones must be kept in your car or turned in to the office. 
14. Boundaries:  The kitchen, the office, the barn, and the Quonset hut are strictly out of bounds unless 

that is your current assignment. 
15. Waterfront areas are out of bounds unless a lifeguard is present. 
16. The camp phone is for business or emergency use only. 
17. Camp does not provide personal internet use.  There are several internet cafes in town for your day 

off use. 
18. Days off will either Saturday or Sunday from 12 noon to 11 pm. 
19. No candles (open flames) or matches are allowed in any cabin. 

Further details of these and other expectations will be given at camp. 
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HARRASSMENT/ DISCRIMINATION 
 

Camp Cherith is committed to fostering an environment that is free of discrimination and harassment 
and one in which all individulas are treated with respect and dignity. Every member of our camp 
community has a right to equal treatment with respect to staff placement and with respect to the 
receipt of services and facilities without discrimination or harassment based on the following 
prohibited grounds: race, ancestry, place of origin, colour, ethnic origin, citizenship, creed, sex, age 
marital status, family status, or disability. 
 

DEFINITION OF HARRASSMENT 
The defining feature is that the behaviour is unwanted by the recipient and unwarranted by the 
relationship and also would be regarded as such by any reasonable person. 
It may includce but is not limited to – derogatory name calling, reprisals or threats of reprisals, verbal 
abuse, insults, ridicule, belittling, display of offensive materials, offensive verbal or practical jokes, 
electronic transmission / posting of offensive material, physical attack, sexually demeaning comments, 
slurs, suggestive or demeaning notes, leering, sexist remarks, fondling, advances, etc. 
 

BULLYING 
 

Our campers and staff have a right to a caring, respectful and safe camp environment where they will 
encounter the love of God in action, therefore an anti-bullying policy will be in effect at all times and 
will be clearly communicated and enforced. Bullying in any form will not be tolerated. 
 

DEFINITION OF BULLYING 
Bullying occurs when a stronger, more powerful person hurts, frightens, or threatens a smaller or 
perceived weaker person deliberately and repeatedly. In its truest form, bullying is a series of repeated, 
intentionally cruel incidents, involving the same children, in the same bully and victim roles. This, 
however, does not mean that in order for bullying to occur there must be repeated offences. Bullying 
can consist of a single interaction. 
A bully’s intention is to cause harm, distress or induce fear in a target. In a bullying situation, there is a 
power difference between the bully and his victim. The bully may be able to intimidate others or have 
the power to exclude others from their social grouop. The intention of bullying is to put the victim in 
distress in some way. 
 

 

WHAT IS A SAFE CAMP POLICY? 
 

BACKGROUND 
 
This safe Camp Policy is meant to guard and to strengthen the trust that allows Camp Cherith-Ontario to 
fulfill our ministry. 
 

Camp Cherith believes that childhood innocence is a gift from God.  Children are naturally trusting, 
readily placing their trust in those who care for them.  It is our responsibility as a camp to safeguard 
that trust. 
 

Camp Cherith – Ontario is committed to the promotion of a safe camp environment, and to the 
prevention of child abuse, harassment or neglect particularly for children participating in any of the 
programs of Camp Cherith – Ontario.  As staff you commit yourselves to respond to potential or actual 
abuse in a manner consistent with Biblical compassion and civil principles of responsibility. 
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Consequently, Camp Cherith – Ontario promotes this Safe Camp Policy. As camp staff / volunteers you 
will maintain defined standards of conduct.  You will exercise zero tolerance for abuse, harassment or 
neglect where there are reasonable grounds for determining its existence 
 

DEFINITIONS 
 

Child abuse:  Physical, emotional or sexual acts done to a child that involves the misuse of power.  Abuse 
occurs when a more powerful person misuses their authority over a less powerful person, such as a 
child. 
 
As staff members you are in a position of power and authority.  
 
Physical abuse 

•  The use of physical force that results, or could result in injury to a child (such as shaking, 
slapping, scratching, hitting, beating, burning, dropping or biting). 

 
Emotional / mental abuse and harassment 

•  A pattern of hurting a child’s feelings to the point of damaging his / her self-respect (ongoing 
verbal attacks, insults, humiliation) 

 
Sexual abuse 

•  When a child is used by someone else for sexual stimulation or gratification. Sexual activity 
between children may be considered abuse if older / more powerful campers take advantage of 
those younger or less powerful.  Does this need to be re-written to look more like camp? 
 

Neglect 
•  A pattern of failure to provide for the child’s physical needs (food, clothing, shelter, medical 

care) or emotional needs (affection, attention and supervision). 
•  It is also having knowledge of abuse occurring and permitting it to happen. 

 
EXAMPLES OF IMPROPER BEHAVIOUR 

 

Improper touching: 
• kissing a child                          
• coaxing a child to kiss you, 
• extended hugging and tickling 
• hugs where the child wraps legs around adult 
• touching a child in any area that would be covered by a bathing suit 
• prolonged physical contact 
• carrying a child, unless circumstances( illness, injury), make it necessary 
• sitting a child, or allowing a child to sit, in their laps. 
• any touch of a sexual nature* 

     *(it is not the intent of the person doing the touching, 
  It is the perception of the person being touched that determines the nature of the touch) 

• being alone with a child 
• any form of corporal punishment, 
• excessive exercise of force or cruel or inappropriate treatment 
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EXAMPLES OF POSITIVE BEHAVIOUR 
 

Appropriate touching: 
 Appropriate and Positive ways to touch include: 

• bending down to the child’s eye level and speaking kindly, listening carefully 
• taking a child’s hand and leading him or her to an activity 
• putting an arm around the child’s shoulder that needs comforting or quieting, provided 

that action takes place in a group 
• short ‘side hug’ 
• taking both the child’s hands as you verbally affirm, ‘You did a good job’ 
• patting a child on hand, shoulder or back to affirm him or her 
• gently holding a child by the shoulders or hand to get or keep his or her attention 

 
Even appropriate touching should be done only in the presence of other adults in open 
view. 

 
 

 HOW TO DEAL WITH DISCLOSURE OF ABUSE 
 
For the protection of our campers, all allegations and / or suspicions of abuse against the campers 
will be taken seriously. Please note that any person who has reasonable grounds to believe that 
a child is in need of protection, (has been abused) is legally required to immediately report 
the matter to the local Child Welfare Agency or the police. Reporting must be done orally by 
phone or in person. It is up to you, not the Director. (The Director will support you through this). The 
following are some guidelines to help you. 

 

1. Take the individual SERIOUSLY. 
Avoid questions such as “Are you sure?” 

 Deal with just the information. 
2. Find out JUST ENOUGH to confirm the suspicion. 
3. LISTEN, do not investigate. 

Do not lead the individual by asking questions like “Was it ________ who hit you?” 
4. STAY CALM. 

Be aware of your facial reaction. Save your feelings for later. Use a normal tone of voice. 
 Do not contact the accused. 
5. REASSURE AND SUPPORT THE CHILD. 

Tell them, “I’m glad you told me” or “It’s not your fault” or “You are very brave to tell”. 
6. BE OPEN AND NON-JUDGEMENTAL. 
7. Choose a PRIVATE LOCATION with no distractions for any discussion, but remain in open view of 

other leaders. 
8. DO NOT MAKE ANY PROMISES YOU CAN’T KEEP. 
 You cannot keep this a secret. 
 You will TRY and get some help for them. 
 You are required by law to tell the Child Welfare Agency. 
 NOT EVERYONE NEEDS TO KNOW - it is confidential. 
9. GET SOME SUPPORT FOR YOURSELF. Go directly to the Director who will walk you through the 

next steps. 
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EMERGENCY PROCEDURES 
 

Be Aware 
The following preparations are made during every camp session. 

� A First Aid Worker is on duty at all times at camp 
� Waterfront must be supervised as per Red Cross standards 
� An emergency vehicle (van or utility) is available with gas. Keys for the vehicle are located 

in the designated area in the Quonset Hut 
� There will be a designated driver available 
� Two-way radios are charged and located in the Office / Chalet, and with the Health Care 

Worker. Activities such as hiking and outtrips, where campers are away from camp, must 
also be equipped with a radio 
 
 

EMERGENCY SIGNALS 
 

A very long siren blast  indicates a general emergency. 
            Response: Everyone gathers at the ball diamond. 
                     1st Base – Sherwood 
                     2nd Base – Meadowlands / Riveredge  
                     3rd Base – Trail Ridge 
                     Home    - all other staff  
 Instructions will be given there. 

 
Three long whistle blasts indicate a waterfront emergency. 

Response: Only waterfront staff, nurse and director and or administrative staff should 
respond to the emergency area. Campers and other staff to disregard. 

    
   Air Horn blast(s) indicate an area specific emergency. 

Response:     Only designated administrative personel. Campers and other staff to 
disregard. 
                      Pool   3 long whistle blasts 

             River  1 long continuous blast 
             Barn   1 long continuous blast 
             Pond   1 long continuous blast 
 
 
Fire Equipment is located in the Barn, Robinson Hall(2), Chalet, Daisy, Dining Hall (2), Kitchen, 
Medical Center, Craft House, all Divisions, all camper cabins, Quonset Hut, Mtn. Ash., the Taj, 
Catalpa and Sumac. 

 
 

WHAT TO DO IN AN EMERGENCY 
� Assess the situation 

 
� Remove campers and staff from danger. 

 
� Send a staff person or 2 responsible campers to notify the Director and Nurse 

 
� Ensure the campers remain supervised. Do not leave them alone! 
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� Remain calm and keep the group and situation under control. Avoid yelling and unnecessary 
running. 

 
� Begin emergency proceedures for the specific situation. 
 
� When administrative personnel take over, resume what you were doing. 
 
� Be sure your group knows that the situation is under control and if / when necessary they will be 

told how the situation turned out. 
 
� In the event of a small fire staff should handle the situation with available equipment. (Remember 

water jugs at each campfire). 
 
� In the event of a large fire, do not attempt to extinguish it. Ensure everyone in your group is 

accounted for and safely removed from the area. 
 
� If a person or their clothing is on fire, extinguish the fire by rolling the person on the ground in a 

blanket, sleeping bag, etc. 
 
� Fill in a complete incident report as required 
 
 
 

HOW TO DEAL WITH A CAMPER’S EMOTIONAL HEALTH 
 
Be Aware 
Going to camp for the first time may be a disrupting factor in any child’s life and may produce 
emotional responses that are new for that child.  The cabin leader/staff can assist the new camper 
to understand his feelings and deal with them constructively.   
 

� The camping situation itself may cause emotional distress.  Some aspects of camp could cause 
problems for campers, including: 

� fears of the dark, insects, water, crowds, facilities 
� a rushed and packed schedule 
� living in close quarters, sleeping in a cabin 
� lack of rest 
� relationship problems that go unassisted 

 
� Signs of emotional distress can often be picked up by the cabin leader/staff as they watch the 

campers during activities, mealtime, free time and around the campfire in the evening.  These are 
times of the day that remind campers of home.  Some signs of minor emotional disturbance include: 

� tearful, sad, extremely quiet, clingy 
� loss of sleep, lack of appetite 
� anxious, fearful 
� poor relationships 
� irritable, noisy, disruptive, uncooperative 

 
HOMESICKNESS 
 
Homesickness is a common occurrence at camp.  Some of the emotional symptoms are noted above.  
There also may be physical symptoms such as headaches, stomachaches, dizziness, nausea and 
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vomiting.  Rule out any true physical cause (ask the health care worker to see your camper) and give 
lots of reassurance.  Two useful questions to ask a potentially homesick camper are: 

� “How are things going at camp?” 
� “Do you think you are  a little homesick?”  
� The first four hours at camp are crucial in preventing homesickness. The staff should plan 

carefully to help each camper feel at home and make a friend.  Carefull, attentive listening 
will usually bring out the problem.   

� The cabin leader should attempt to work out the camper’s adjustment without disrupting 
the whole cabin.   

� It is essential to take this problem seriously. The camper should be reassured that such a 
problem is not a sign of weakness.  Kindness, concern and a plan for intervention is needed.   

� Pray and ask God’s guidance for the situation.   
� Share with your DD that you may need help with your homesick camper. 
 
 

HOW TO PROVIDE BASIC FIRST AID 
 
GENERAL CARE OF CUTS AND SCRAPES 
 

� Minor cuts and scrapes can be handled quite easily.  Each activity leader is provided with a 
container which contains band-aids, wipes, gloves and tissues.  Always use gloves when there is 
blood or fluids! 

� If a camper sustains a minor  cut or scrape have the camper wash it with soap and water.  If no water 
is available, use a wipe.  If they are unable to wash the cut by themselves, put on the gloves and do it 
for them.  Apply a band-aid if needed.   
 

� Anything bleeding a lot or full of gravel or dirt must be seen by the Health Care Worker.  Slivers, 
punctures by fish hooks, stepping on nails, etc. must be seen by the HCW. 
 
STRAINS, SPRAINS, SUSPECTED FRACTURES 

� If the camper/staff is able to walk, bring them to the Health Centre.  If not, radio for the HCW and 
they will come to your location. (Blow air horn until someone comes, send 2 campers to the Chalet).  
 

� While awaiting help stay with the camper/staff and have someone go and get an icepack (these are 
located in the freezer in the Chalet and Medical Centre.)  Apply this to the injured area until help 
arrives.  Be alert to the fact that they may feel ill and could possibly faint.  Remain calm and help 
them lie down and raise their feet.  Appoint someone to do crowd control and encourage other 
campers to go back to their activities or have someone take on-lookers to another area. 
 

� If there is any possibility of injury to the head, neck, back or spine DO NOT MOVE the injured 
person.  Call for the Nurse immediately! 

 
 

HOW TO STAY HEALTHY AT CAMP 
 
HANDWASHING 

� The single one most important thing you can do at camp to keep yourself and your campers healthy 
is to wash your hands! (Who really wants to spend time at camp throwing up or living in the 
outhouse?)    
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� The easiest way to prevent sickness is to wash your hands every time after using the bathroom, and 
before eating. As staff you are setting an example for the campers! They watch what you do, so 
please wash your hands and use soap! 
 
SUN SAFETY 

� The use of sunblock at camp is a must. Even on cloudy days when the sun’s infrared rays are 
blocked, UV rays, which burn the skin, are not blocked. Have your campers put sunblock on as part 
of getting dressed in the morning. Re-apply after lunch and after swimming.   

 
� Always wear a hat when outside in the sun. 
 
� Encourage your campers to get enough to drink. Drinking water is provided and the use of a 

personal water bottle is encouraged.   
 
� Try to do your activities in the shade, and be mindful of the heat.  On a really hot day, running type 

games may need to be replaced by something a little quieter (or wetter!). 
 
BE AWARE 
Pacing yourself, taking care of your body, and getting enough rest are essential. Don’t forget 
your spiritual health as well!  

Have a GREAT and SAFE stay at camp! 
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DAILY SCHEDULE 

 

6:50 – 7:30    Staff Prayer Meeting 

 

7:30 – 7:50    Campers Rise and Shine 

 

7:50 – 8:30    Breakfast 

 

8:30 – 8:45    Flag Raising and Morning Watch 

 

8:45 – 9:05    Cabin Cleanup 

 

9:10 – 9:45    Bible Exploration 

 

10:00 – 11:00   Activity One 

 

11:15 – 12:15   Activity Two 

 

12:30 – 1:20   Lunch / Singing / Mail 

 

1:30 – 2:15    Quiet Time 

 

2:30 – 3:30    Activity Three 

 

3:30 – 5:00    Free Time 

       3:40 – 4:45      Tuck Shop Open 

       3:45 – 4:45      Pool Open  

       3:45 – 4:45      Optional Events 

             

  

5:00 – 5:45    Cabin Time  

 

5:15 – 5:45    Admin Prayer Meeting 

 

6:00 – 6:45    Supper 

 

7:00 / 7:15    Evening Program Begins 
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WEEKLY SCHEDULE 

 

 SUNDAY  8:00   Rise and Shine 

    8:30   Breakfast 

    9:15   Chapel 

    10:00   Staff Meeting  

    10:30   Divisional and Activity Meetings 

    12:00   Lunch 

1:15 Registration 

3:00 Pool Open 

4:00 Activity Selection 

5:30 Dinner  

7:10 All Camp Evening Program 

9:00 Lights out 

            Cabin Leaders go to bed with campers 
 

 MONDAY  Divisional Evening Program 

    9:30 pm  Staff Appreciation Night  
 

 TUESDAY  All Camp Fun – Divisional Campfires 
 

WEDNESDAY Cookout Night – Free Time ends at 4:50   Pick up food / equipment 

from Burrow at 5 p.m. Evening Program by Cabin groups at the 

cookout site  

                                    Bed times as usual 

            Cabin Leaders go to bed with campers 
 

 THURSDAY  Divisional Evening Program 
 

 FRIDAY  All Camp Evening Program – normal bed times 

             Cabin Leaders go to bed with campers 
 

 SATURDAY     Start campers packing before breakfast  

    8:00   Breakfast  

8:45 Packing finished, cabin inspected. Ask parent 

to go with camper to the Office to be checked 

out by the nurse, pick up any tuck refund and 

sign a release 
Staff must stay on their porch to greet parents 
Other staff to assist with luggage - please wear your staff shirt 

                                                11:00    Stay over program begins 

 NOON Staff day off begins only after 

accommodations have been approved and staff 

have moved into their new home for the coming 

week 

 12:00  Lunch 

1:00 Program for stay over campers continues 

6:00 Supper 

8:30 Lights out starts 

11:00   Staff Curfew                      
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